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Mean HoUrﬁI’y Pay

In the data below, positive humbers represent instances where women earn
more than men, while negative numbers represent instances where men earn
more than women.

10% Gender Pay Gap
7% Gender Pay Gap Part Time Staff
0% Gender Pay Gap Temporary Staff

Median Hourly Pay

In the data below, positive humbers represent instances where women earn
more than men, while negative numbers represent instances where men earn
more than women.
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-2% Gender Pay Gap Part Time Staff
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Improvements

TestReach is proud to champion women in the workplace.

The company is led by two female CEOs, with diversity and inclusion at the heart of
its core values. While TestReach celebrates its progress, it also recognises that
there is always room for improvement. To continue promoting equality and balance,
the company plans to introduce the following initiatives:

» Gender-Blind recruitment policies to ensure fairness and reduce unconscious
bias.

e Transparent promotion criteria that are clearly defined and communicate what’s
required for advancement.

» Family-friendly policies, including flexible parental leave, to support a healthy
work-life balance for all employees.

* Regular pay equity audits reviews annually to ensure fair and consistent pay
across genders and roles.

» Continue to support flexible working options, such as remote, hybrid, and
flexible-hour arrangements.




